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INTEGRATED MANAGEMENT POLICY

Our company, as a member of the Solus Advanced Materials group recognizes the importance of environment protection, workplace
safety, and the energy management. We are fully committed to

e  creating a safe working environment, with environmental protection in mind
e  preventing injuries originating from workplace accidents

e removing and reducing risks

e  usec of energy efficient methods and equipment

e  continous energy performance improvement

e  continuous monitoring of activities related to energy consumption.

Occupational and fire safety, emergency preparedness

We operate effective accident and fire prevention programs to keep the workplace hazards to the minimum with the involvement
and assistance of our employees.

We control our fire and emergency preparedness through regulations.

Workplace ergonomics, personal protective equipment, machine safety

In order to preserve the health and physical integrity of our employees, we implement and operate measures based on our risk
assessments to keep the level of risk low. The human — machine - environment system is one of our main principle.

Chemical safety

We control the risks associated with the storage and use of hazardous materials, we create work processes that do not mean danger
to the health of our employees or to the environment.

Energy efficiency

We focus on improving energy performance and energy efficient operation. We consider and support the procurement of energy
efficient products and services. Energy performance improvements will be considered in the design.

We are controlling the environmental effects of our activity, and with the help of continuous improvements we seeck minimalizing
our ecological footprint

In order to fulfill our social obligations we are continuously improving our environmental protection and workplace safety, while also
creating a workplace in which the good mental and physical health of our employees are ensured.

By creating our Integrated Management Policy (KIR: ISO 14001:2015, MEB: ISO 45001:2018) and our newly implemented Energy
Management System (EgIR: ISO 50001:2018) we pledged ourselves to adhering to all regulations, requirements, and compliance
obligations.

Both management and employees are committed to operating and continuous improvement of the Integrated Management System
and the EgIR. In order to make this possible, management provides the necessary resources and conditions, while continuously
monitoring and controlling the effectiveness of the Integrated Management System and the EgIR.

We are creating communication channels for our employees internally. Their representatives are granted access to special consultation
opportunities. We make our employees aware of their individual responsibility in making management decisions, in particular EHS
decisions, and in the development of environmental, health and safety, and energy management performance.

From our contracted service providers and customers we expect and require adhering to the EHS requirements and an
environmentally conscious attitude. These requirements are issued as documented information. We support them by providing
incentive solutions and examples, in addition to open and honest communication.

Kérnye, February 05. 2024

Sangbeom Kim
CEO
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